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 HEALTHCARE
Outsourcing firm offers

assortment of wellness
options to its employees

By LINDA M. CORISDED
Special 1o the Business Journal

am writing in response to the article

o how Violvo-Mack motivates their
warkioree to sdopt healehy habit in
thie Mov, 36 lssue of the Busineas Jour-
nal. At the end of the article you had
asked for other companies to pravide
vou with inmovarive WAYS TO motivare
emplovees to live healthier lifestyles.

Berkheimer Quesourcing has several
progeams in place to assiae and encour-
age our employees 1o live healthier
lives.

As an altermative to the Blue Cross
PPO health plan offered to employees,
Berkheimer offers an H.5.A. health
plan. {H.S. A. stands for health savings
m ) The H.Sl;l.ﬂ.. plan I:I:I:

I to ger emplovees thinking
abour their health care and the choices
they make. It has bulle-in rewards —
employees are able o make contribu-
tions to their H.5.A. account, in addi-
tion to the nominal amount chae the
company contribates, and the healthier
the employee |8 the maore interest 4
earned on the account and the more
the balance builds.

The funds are complerely owned by
the employee for use on medical
expemes Additlonally, the unused
funds roll over from year oo yesr and
carn interest tax-free.

Ar age 65, any remaining funds can be
wsed o supplement income for the
employee a well.

In addition to the alternative healdh
plan options, Berkheimer offers several
different health-focused programs o
our employees.

= Berkheimer offered o WalkingWorks
program through Blue Cross for
cmployees a3 a friendly competition to
encourage i healthicr lifestyle through
regular exercise, Walking'Works is a
program aponsored by Blue Cross and
Blue Shisld Associstion in partnesship
with the President’s Council on Physi-
cal Fimess and Sports, as a campaign to

help Americans live healthier lives by
helping them set and achieve personal
walking goals.

Chur company encourages employees
to participate in the WalkingWorks
program, which gives each employee
pecess oo the Blue Cross Web site mo
create their owmn personal health
account to keep track of their personal
goals, weight loss goals, sre. This year
Berkheimer had 140 of our employees
participating in the program, which is
about Z8 percent of our entire work
force!

# Thils year the company paid for on-
site hesalth screenings offered to
employees to test cholestenolfglucoss
levels, body fat and blood pressure.
Berkheimer had 86 employees partici-

te ims the El.'rﬂ:ni which were done
g: C-u-curﬂimt:d H th On tWo Separate

. B:richl:lml:r hosts on-site Weight
Watchers mestings in our Bangor office
ance a week with the company paying
fior halif the cost for each employee who
participates.

® A simoking cessation program was
offered| in 2007 for employess o
encourage A healthier [Hesvyle.

In 2008 our company plans o offer
many of the same programs to encour-
agpe hemlthier lifestyles and is looking
into adidicional wellmess options as well.
We hogpe 1o make some decisions in the
beginning of the year to have the full
wellness program scheduled for the
r:m.‘un-rdernf the rof the year,

Linda IM. Corisdeo is m'r;ln:lmg man-
ager jor Berkhetmer Outsourcing. You
muy reach her at (G10]) 954-9575 ext.
2006 v leorisdeo@Bwork Zberk. com.
The injfermation in this article was
collecteed with the assistance of the
Huemam Resources team ai Temp
Poole Ilnc., which handles the Human
Resoursces function for the Berkheimer
family sof companies.



